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Critical Reading Assignment


Research concludes women do not lack an interest in politics.  The same research pointed to gender socialization as a prime reason for women’s lack of political involvement.  Women are seen as participants in the domestic sphere of life.  Domestic ideals directly contrast with the traits associated with political success.  


When women do occupy political positions, they are still associated with their domestic roles (e.g. a soccer mom who happens to be a Senator), while men who may be fathers are simply seen as political icons.  The recent economic crisis also disproportionately affects women, as a decrease in social services requires the mother to figure out a way for the whole family to survive.  


Religion also plays a role in the devaluation of femininity.  Women are seen as either whores or saints (neither being appropriate for a political leader).  The workforce is another arena in which gender stereotypes play out.  Women experience horizontal segregation, as they are all concentrated into a few occupations that are acceptable for female employees.  They also experience vertical segregation.  The best example is the glass ceiling effect: women cannot be promoted beyond a certain point of power.  The fact that (globally) women have less access to education makes them less likely to get good jobs, which perpetuates the cycle of gender segregation (and consequently, gender discrimination).  Political leaders often get their start at higher level corporate positions or military careers (where women are absent).

“As long as female political actors are perceived either as traditional women or “invisible women” (because they are acting “like men”), hierarchical gender expectations are not really disrupted,” (121).  Women in power cannot get in power unless they act (and are perceived as) men.  Therefore, these women are unable (and somewhat unwilling) to bring up concerns specific to women when they are in a position to make a difference.  


Vicky Randall summarizes the three institutional barriers to female occupation of traditionally male positions of political prestige.  One: candidates must have “appropriate” experience (which women are incapable of obtaining due to lack of access).  Two: candidates must possess stereotypically masculine traits, meeting times are more suitable to men’s schedules, and women’s issues are treated as “not A”.  Three: work environments openly oppress women (e.g. sexist humor).  

Question: Is it a realistic a woman could be a viable candidate if she ran on a platform that openly addressed feminist issues?
